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The Amare Europe
COMPENSATION PLAN

(valid from 1st July 2026)
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Amare Europe 
Compensation 
Plan Overview
What makes for a great compensation plan?

Quick-start rewards

Incentives for consistency

Path to continued success

1. Cash Bonuses in Your Hands 
Quickly – Jump start your 
business and see success from the 
beginning

2. Fast Track Programme –
Business path to earn defined 
bonuses at specific ranks

3. Develop a business that allows 
you to work on your own terms

• Duplication process that is easy 
to follow

• Helping you win at every level

• A fair balance between selling 
and earning  
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*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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Build
Your Way

Achieve Titles
in Two Ways

With Amare you don’t have 
to choose how to build your 
business. The plan rewards 
you for the way you want to 
build.  

Team Building Focus
Advance through the career path by focusing on sales in your organization, 
helping leaders achieve rank and ensuring balance in your team.  

Customer Sales Focus
Advance through the career path by focusing solely on customer sales 
from those acquired and retained by you!
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1. Fast-Start Bonuses
First Order Bonus and Focus On 5 Bonus: Brand Partners can 
earn up to €400+1  by introducing Amare products and 
retaining new Customers and Brand Partners. Additionally, new 
Bronze, Silver and Gold qualifiers can earn Fast-Track bonuses 
in the first three months after registration.

2. Social-Selling Bonus
Personal Customer Bonus: Earn and rank advance without 
building a team! Combined with our First Order and Unilevel
Bonuses, you can earn up to 48% in commission by selling 
9k+ Personal Customer Volume in products.2

3. Minimum Monthly Reward (until 30th Nov 26)
At our early Mentor ranks you can earn a Minimum Monthly 
Reward for six (6) consecutive months.3

4. Rank Advancement Bonuses
Road To Leader (until 31st Oct 26): Earn cash prizes at every 
rank starting at Silver through Platinum.4
Rise and Reward: Earn cash prizes at every rank starting 
at Leader through Presidential Diamond.4

5. Vacations of a Lifetime 
Path To Paradise: Provides incentives to earn vacations, 
prizes and cash (deposited in your bank account) as you go. 

6. Create a Legacy 
As you grow with Amare, get paid 10 levels deep. Our Dual 
Compression System ensures that all 35% of the Unilevel
Volume is paid out to the Rank Title that is qualified to receive 
payments on each level where volume is present. Plus, earn 
an additional 1% with our Go Forward Infinity Bonus!

7. Bonus Pools
Earn Bonus Pools at different ranks based on Amare Europe’s
revenue—up to 4% commissionable volume for the company.
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*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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7 Ways to Earn

1. First Order Bonus is calculated on a percentage of CV and is subject to change if CV is discounted for any reason. 

2. Percentage is based on overall Personal Customer Volume (PCV) generated in a month. Personal Volume (PV) 
does not qualify as PCV; personal purchases are not paid in this bonus.

3, 4.   Months do not have to be consecutive within the allotted time-period to achieve the bonus. You must have 100 PV 
to receive the bonus the month you qualify.
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Subscribe & Save
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Subscribe
& Save 
Rewards

SSR points earned
1 point = €0.80 net (VAT excluded)

Duration

10% of net order value0–4 months

15% of net order value5–8 months

20% of net order value9–12 months

25% of net order value13+ months

When you (as a Brand Partner or a customer) order Amare products through the 
Subscribe & Save programme, you not only save money on these purchases (around 10% 
compared to one-off orders), but you also earn SSR points that you can redeem for free 
Amare products. The longer you take part, the more points you earn!

Continuity is key:

More consistency = higher rewards!

These points can be redeemed for FREE Amare products.

EXAMPLE Mary has placed regular S&S orders during 13 months and has 
reached the 25% level. She now places another S&S order with a value 
of €200 (net, VAT excluded), for which she recieves 62.5 SSR points 
(200 x 25% x 1.25).

You will receive 100% of every euro spent on shipping as SSR points. No SSR points are 
rewarded on VAT.

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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Subscribe & Save
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Qualify for SSR points by processing a Subscribe & Save (S&S) order each month with a 
minimum net value of 40 euros. Then all your orders within that calendar month will earn 
SSR points based on your current bracket (duration/percentage)!

You must have enough SSR points to redeem them for products. However, you can add 
other items to your basket whilst redeeming SSR points for free products. You can pay for 
these other products using any other available payment method.

For every 100 SSR points redeemed, a redemption fee of €8 (net, VAT excluded) will be 
charged.

Delivery charges apply to every order.

SSR points expire 12 months after they have been added to your points account. 
Similarly, your points balance and SSR activity will expire if no eligible S&S order is placed 
in a given month. 

A grace period of up to one (1) calendar month per twelve (12) months applies.

Points are non-transferable.

Subscribe
& Save 
Rewards

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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Brand Partner First Order Bonus 
(weekly)
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• After the First Order Bonus, 
Brand Partners are paid for 
up to 10 levels according to 
the Unilevel bonus table.

• You can achieve the highest 
commission rate by building 
a healthy and well-
established organisation.

%Unilevel

5%1

+ 5%2

+ 5%3

+ 5%4

+ 4%5

+ 4%6

+ 3%7

+ 2%8

+ 1%9

+ 1%10

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.



When the volume of your personally enrolled Customers reaches certain 
amounts, you are paid between 5% and 48% in Customer Bonuses.1

Customer Bonus

TOTAL PAYOUTCUSTOMER 
BONUS

FIRST ORDER 
BONUS

PERSONAL 
CUSTOMER 

VOLUME
Customer Bonus 
for First Order 
Bonus Orders 30%—30%1 – 999

30%—30%1,000 – 2,999

35%5%30%3,000 – 4,999

38%8%30%5,000 – 6,999

41%11%30%7,000 – 8,999

48%18%30%9,000+

TOTAL PAYOUTCUSTOMER 
BONUS

FIRST ORDER 
BONUS

PERSONAL 
CUSTOMER 

VOLUME
Customer Bonus
for Unilevel
Orders 10%5%5%1 – 999

20%15%5%1,000 – 2,999

25%20%5%3,000 – 4,999

28%23%5%5,000 – 6,999

31%26%5%7,000 – 8,999

38%33%5%9,000+

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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1. Percentage is based on overall Personal Customer Volume (PCV) generated in a calendar month. Personal Volume 
does not qualify as PCV. Personal purchases are not paid in this bonus.

• The ‘First Order Bonus’ is 
paid weekly to the upline BPs 
of the first and the second 
level of the new customer.

• The enroller (first upline level) 
receives 30%.

• The second upline level 
receives 5%.
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Happy Lifestyle Pack Basic

Price (VAT excluded) €254.75
CV 200

FOB 200 x 20% x 0.8 = €35.20

Calculation Example
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First Order Bonus (Brand Partner)

Triangle of Wellness

Price (VAT excluded) €113.35
CV 100

FOB 1 pc. 100 x 30% x 0.8 = €24.00
FOB 30 pcs. 30 x 100 x (30+5)% x 0.8 = €840.00

First Order Bonus (Customer)

Triangle of Wellness

Price (VAT excluded) €113.35
CV 100

Unilevel bonus 1 pc. 100 x (5+5)% x 0.8 = €8.00
Unilevel bonus 10 pcs. 10 x 100 x (5+15)% x 0.8 = €160.00

Unilevel Bonus (Customer; from 2nd order)

(Prices and CV in your market may vary.)

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.



Enrol 1 between the 1st and 
15th of the month and earn 
your FREE product credit!

Steps to 
Jump-Start 
Success

Step 1

Power of 1

Step 2

Focus on 5
Enrol 5 total within a calendar month 
and earn €240

Support your downline and earn 
another €240

11Copyright © 2026 Amare Global. All rights reserved.

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works and are NOT earning representations or guarantees. 
Actual income require hard work and skills that the Brand Partner devotes to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more 
details, please check our Income Disclosure Statement at amare.com.



Enrol a new Customer or 
Brand Partner before the

15th of the month.
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The new registration must 
be completed together with 

a qualifying Subscribe & 
Save order of at least 100 PV.

In the following month, you 
will receive a product credit, 
which you can redeem for a 

free product in the month 
after that.

 ‘New’ means that the new Customer has never made a purchase with Amare before 
and that the new Brand Partner has never previously been registered as a Brand 
Partner with Amare.

 An upgrade from a Customer account to a Brand Partner account does not qualify.
 A maximum of 1 product credit per month can be earned for Power of 1.

Conditions

Power of 1

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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Focus on 5-bonus

€240
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Introduce products and welcome 5 new 
Customers and/or Brand Partners with a 
total of at least 500 PV Subscribe & Save 
order volume within a calendar month and 
earn €240.

A minimum of 600 PTV is required.

100 PV 
S&S

100 PV 
S&S

80 PV 
S&S

70 PV 
S&S

150 PV 
S&S

YOU
100 PV

E
nr

ol
m

en
t 

T
re

e

Focus on 5

Share Amare with 5 people
and receive the Focus on 5 bonus of

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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Focus on 5 Team Bonus

€240
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Focus on 5 
Team Bonus

Help 2 personally sponsored Brand 
Partners (Enrolment Tree) reach their 
Focus on 5 Bonus and receive the Focus 
on 5 Team Bonus of €240.

A minimum of 1,300 PTV is required.
100 PV 

S&S
100 PV 

S&S
80 PV 
S&S

70 PV 
S&S

150 PV 
S&S

YOU
100 PV

100 PV 
S&S

100 PV 
S&S

100 PV 
S&S

80 PV 
S&S

70 PV 
S&S

150 PV 
S&S

100 PV 
S&S

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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MMR – Entry possible until 30th June 2026
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Minimum 
Monthly 
Reward

RewardRank

75 SSR pointsBrand Builder

200 SSR pointsBronze

200 SSR points plus €640 MMR*Silver

200 SSR points plus €1,200 MMR*Gold

200 SSR points plus €1,600 MMR*Platinum

Rank advance for the first time to Brand Builder, Bronze, Silver, Gold and Platinum and 
receive SSR points! Rank-based SSR points are only awarded for the month in which 
you advance in rank.

Your 1st MMR month: You qualify as Silver, Gold, or Platinum for the first time and you 
have earned the Focus on 5 Bonus.
→ For Brand Partners who registered before 1st April 2026, June 2026 is the latest 
possible first MMR month.

MMR months 2 to 6: You maintain your Silver, Gold, or Platinum qualification, and you 
register 2 new BPs en/of Customers monthly, each with 100 PV in S&S orders.

This bonus is paid for a maximum of six (6) consecutive months!
→ November 2026 is the final MMR month.

Rank advance and earn extra SSR 
points and a mimimum monthly reward 
during six (6) months!

MMR is a bonus that pays the 
difference between your Amare 
earnings and the minimum amounts*.

The MMR programme will be 
discontinued from 30th November 
2026.

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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Amare ‘Refer a Friend’ 
programme for customers
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Reward yourself and your friends through our 
referral programme. Share your special link to give 
them €8 off their first order.

Encourage your Customers to participate in our 
referral programme so they can get FREE 
products.

Not only does your Customer get rewarded, but 
this new referred Customer now counts towards 
your personally enrolled volume for commissions.

• Customers only

• As a customer, you receive 
one product credit for each 
friend you introduce and who 
places an S&S-order of €160 
(BTW excluded) minimum

• In the month following the 
registration you receive a 
product credit, which you 
can redeem for a free 
product in the month 
thereafter

• Maximum of 3 product 
credits per month

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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Four (4) months do not have to be consecutive but must be achieved within 6 months of Rank Advancing to 
the qualification rank including the rank advanced month. You must have 100 PV to receive this bonus.
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*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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Take the wheel and steer your way
to leadership with Road to Leader!
Designed to accelerate your success, this programme rewards you with 
generous bonuses at the beginning of your Amare journey.

SILVER GOLD PLATINUM

B O N U S B O N U S B O N U S

€400 €800 €1,600

HOW TOHOW TOHOW TO

QUALIFYQUALIFYQUALIFY
Achieve New Career 
Rank of Silver 4 times 

within 6 months. *

Achieve New Career 
Rank of Gold 4 times 

within 6 months. *

Achieve New Career 
Rank of Platinum 4 times 

within 6 months. *

Keep up your momentum 
and earn a €1,600 bonus!

Establish a steady race
and earn a €800 bonus. 

Get rolling quickly and earn 
a €400 bonus at your first 

stop on the Road to Leader

→ The Road to Leader programme will run until 
end of October 2026. The latest possible entry 
in the RtL programme is October 2026 and the 
latest payout month is March 2027.



1st-time
rank advancement to

Bronze

within thirty (30) days from 
the registration date

(month 0)

OR

within the first full calendar 
month (month 1) following 

the registration month
(month 0)

Fast Track 
Programme

18Copyright © 2026 Amare Global. All rights reserved.

1st-time
rank advancement to

Silver

within two (2) calendar 
months following the 

registration month
(month 0)

1st-time
rank advancement to

Gold

within three (3) calendar 
months following the 

registration month
(month 0)

Bronze Silver Gold

Your Bonus:
€150

Your Bonus:
€500

Your Bonus:
€1,850

Month 0/1 Month 2 Month 3

The ‘Fast Track’ Programme is 
designed to accelerate your success 
and rewards you at the beginning of 
your Amare career with attractive one-
time cash awards.

For Brand Partners who have 
registered from 1st April 2026.

Should you not have earned the Bronze or Silver Fast-Track Bonus,
you can still earn the Gold Fast-Track Bonus,

provided you rank advance to Gold within the Programme‘s qualification period.

Fast Track: NEW from 1st April 2026

*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.



The purpose of the 30-Day Rank Qualification Rule is to support new Brand Partners in 
achieving their first rank advancement within a defined and structured onboarding 
period, while aligning rank calculations with a calendar-based system.

19Copyright © 2026 Amare Global. All rights reserved.

Purpose

Fast Track: NEW from 1st April 2026

Definition
The 30-day qualification period begins on Day 1, which is the calendar date the 
individual becomes a Brand Partner.

Exception
The 30-day rank qualification period must remain within a two-month window and 
cannot extend into a third calendar month. If the 30-day count would normally cross 
into a third month, the qualification period will instead end on the final day of the 
second month.

For instance, if a Brand Partner enrols on 31st May, their 30-day qualification period will 
end 30th June. The qualification will not roll into a third qualifying month.

Eligibility
Only Brand Partners enrolled on or after 1st April 2026, are eligible.

Fast Track 
Programme: 
30-day rule
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Fast Track Programme: examples

July = 3June = 2May = 1April = 0
In July the Gold bonus can be earned, if at 
least the Gold rank is reached in July.

?No rank qualificationNo rank qualification20 enrolments,
no rank qualification

A.

July = 3June = 2May = 1April = 0
Despite the Gold qualification, the Silver bonus 
is earned in June.

In July the Gold bonus can be earned, if at 
least the Gold rank is reached (again) in July.

?No rank qualification20 enrolments,
no rank qualification

B.

July = 3June = 2May = 1April = 0
0: No bonus in April
1: Bronze bonus in May thanks to the 30-day 
rule
2: No bonus in June, since no Silver 
qualification
3: No bonus in July, since no Gold qualification

Reached before the 
15th of the month (30-

day rule)

20 enrolments, no 
rank qualification

C.
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Fast Track Programme: examples

July = 3June = 2May = 1April = 0
0: Bronze bonus in April
1: Silver bonus in May
2: No bonus in June, since already received in 
May
3: Gold bonus in July10 enrolments

E.

July = 3June = 2May = 1April = 0
0: Bronze bonus in April
1: Silver bonus in May
2: Gold bonus in June
3: No bonus in July, since already received in 
June10 enrolments

F.

July = 3June = 2May = 1April = 0
0: Bronze bonus in April
1: No Bronze bonus in May, since already 
received in April
2: Silver bonus in June
3: Gold bonus in July20 enrolments

D.

When a Brand Partner reaches Bronze in their first enrolment month, the eligibility timeline for the following Fast-Start Bonuses shifts.
Since the Bronze bonus was earned in Month 0, the Brand Partner is allowed:

• Month 1 or Month 2 to qualify for the Silver Fast-Start Bonus;
• Month 2 or Month 3 to qualify for the Gold Fast-Start Bonus.

This allows the Brand Partner to count the enrolment month while still maintaining a total of four commission months in the Fast-Start period.
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Fast Track Programme: examples

July = 3June = 2May = 1April = 0
0: Bronze bonus in April
1: Silver bonus in May
2: No bonus in June
3: Gold bonus in July

No rank qualification

20 enrolments

H.

July = 3June = 2May = 1April = 0
0: Bronze bonus in April
1: Silver bonus in May
2: No bonus in June
3: Gold bonus in July

5 enrolments

G.



Plus, earn additional special rewards for multiple new rank ups for Diamonds and above!*

Wondering how to take your 
business to the next level?
Participate in Rise & Reward

23
*Earnings are hypothetically offered and are based on a perfect world scenario to show how the Compensation Plan works 
and are NOT earning representations or guarantees. Actual income require hard work and skills that the Brand Partner devotes 
to his/her business. A solid customer foundation is an integral part of the Brand Partner success. For more details, please 
check our Income Disclosure Statement at amare.com.
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REWARDREQUIREMENTRANK

€2,400
ONE-TIME PAYOUT

Achieve rank for 3 months
out of 12 months*Leader

€4,000
ONE-TIME PAYOUT

Achieve rank for 3 months
out of 12 months*Senior Leader

€6,000
ONE-TIME PAYOUT

Achieve rank for 3 months
out of 12 months*Executive Leader

OR Consistency Bonus
at €300/month 
for 36 months*

€8,000
ONE-TIME PAYOUT

Achieve rank for 3 months
out of 12 months*Diamond

OR Consistency Bonus
at €400/month 
for 36 months*

€10,000
ONE-TIME PAYOUT

Achieve rank for 3 months
out of 12 months*1-Star Diamond

OR Consistency Bonus
at €500/month 
for 36 months*

€12,400
ONE-TIME PAYOUT

Achieve rank for 3 months
out of 12 months*2-Star Diamond

OR Consistency Bonus
at €600/month 
for 36 months*

€14,000
ONE-TIME PAYOUT

Achieve rank for 3 months
out of 12 months*3-Star Diamond

OR Consistency Bonus
at €700/month 
for 36 months*

€16,000
ONE-TIME PAYOUT

Achieve rank for 3 months
out of 12 months*Presidential Diamond

* Months do not have to be consecutive within the allotted time-period to achieve the bonus. You must have 100 PV to receive the
bonus the month you qualify. If consistency reward is chosen it will be paid monthly once qualified. Please refer to the Amare Europe 
Compensation Plan for more details.
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Mentor, Leader and Global Ambassador Bonus Pools
The Revenue Bonus Pools are earned and paid each month to Silver ranks and above.

* Earn a one-time additional share for each new Brand Builder you 
introduce products to and personally enrol in the month they first promote.

Share value

€40

€140      €240

€1,200      €2,000
Incentive period: Jan ’26 – Aug ’26

Incentive period: Jan ’26 – Aug ’26

* Earn a one-time additional share for each new Silver you introduce 
products to and personally enrol in the month they first promote.

* Earn a one-time additional share for each new Gold you introduce 
products to and personally enrol in the month they first promote.
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Leader Pool
140 € pro Anteil!

Leader

Senior Leader

Executive Leader

Diamond

1-Star Diamond

2-Star Diamond

3-Star Diamond

Presidential Diamond

No. of
shares

Original
payout

Incentive:
Jan-Aug 2026

Extra
payout

2

3

5

7

9

11

13

15

280 €

420 €

700 €

980 €

1,260 €

1,540 €

1,820 €

2,100 €

480 €

720 €

1,200 €

1,680 €

2,160 €

2,640 €

3,120 €

3,600 €

200 €

300 €

500 €

700 €

900 €

1,100 €

1,300 €

1,500 €

Temporarily €240 per share!

Global Ambassador Pool

1.200 € pro Anteil!
Diamond

1-Star Diamond

2-Star Diamond

3-Star Diamond

Presidential Diamond

1

2

3

4

5

1,200 €

2,400 €

3,600 €

4,800 €

6,000 €

2,000 €

4,000 €

6,000 €

8,000 €

10,000 €

800 €

1,600 €

2,400 €

3,200 €

4,000 €

Temporarily €2,000 per share!

No. of
shares

Original
payout

Incentive:
Jan-Aug 2026

Extra
payout
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1 Markenpartner

2 Markenpartner

3 Markenpartner

3 Markenpartner

3 Bronze

3 Bronze

3 Silver

4 Silver

4 Silver

4 Silver

4 Silver

4 Silver

ORIGINAL 
REQUIREMENT

Career 
Rank

NEW REQUIREMENT
JANUARY-JUNE 2026

Bronze

Silver

Gold

Platinum

Leader

Senior Leader

Executive Leader

Diamond

1-Star Diamond

2-Star Diamond

3-Star Diamond

Presidential Diamond

1 Brand Partner

2 Brand Builders

3 Brand Builders

3 Brand Builders

3 Bronze

3 Bronze

3 Silver

4 Silver

4 Silver

4 Silver

4 Silver

4 Silver

NO

LEG REQUIREMENT
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*** The minimum requirements for VOLL and 
the number of qualified legs are not needed if 
the Personal Customer Volume (PCV) is met 
for the rank.

This means that you can build your Amare 
business (and rank advance) by focusing on 
customers only.



Adventure and 
rewards await you 
along your 
Path to Paradise! 
Be celebrated at every step of this exciting 
journey in one of our most beloved rewards 
programmes. 

As you travel the Path to Paradise, you’ll earn points 
and rewards for your Customer and Brand Partner 
enrolments and for hitting and maintaining certain Ranks—all 
while helping others along their own path to mental, physical, 
and financial wellness. 

The ultimate reward? Earning a FREE trip to a dreamy 
destination where you can celebrate your accomplishments 
and make meaningful memories with your Amare 
community!

It’s time to embark on a rewarding journey. Are you ready?

29
Generating meaningful income and rewards takes dedication and work. The typical Brand Partner earns $300.48/yearly. 
See the Income Disclosure Statement found at amare.com/ids. The representation of income does not include expenses. Copyright © 2026 Amare Global. All rights reserved.

Path to Paradise




