
Business Promotions



BUSINESS PROMOTION

For existing Brand Partners 
earn a cash bonus if your 
Paid Title is higher than your 
August 2025 Paid Title

• Must be enrolled before August 31, 
2025 and prior

• Paid Titles are compared to August 
2025 for September to December 
2025

• New Brand Partners enrolled after 
August 31 who achieve the rank of 
Gold or higher during the 
promotion period will qualify for 
the bonus payment.

GO ALL IN

* Income results may vary and are not guaranteed. Success is dependent upon personal effort, deciation and skill. Brand Partners have the opportunity to 
earn meaningful supplemenntal income through customer referrals based on actual product sales. Many individuals join solely to enjoy our expectional 
products for personal use and may earn minimal or no income

QUALIFICATION PERIOD: AUGUST 2025 TO OCTOBER 2025
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EQUIVALENTS
5.175₺ 10.350₺ 15.525₺ 25.875₺ 36.225₺ 51.750₺ 62.100₺ 77.625₺ 87.975₺ 103.500₺

Earn from 5.175₺ up to 103.500₺ each month!

QUALIFICATION PERIOD: SEPTEMBER 2025 TO DECEMBER 2025



GO ALL IN CASH BONUS 

TERMS AND CONDITIONS 

Promot&on Per&od and Scope 

Th#s promot#on #s val#d from 1 September 2025, 00:00 TSİ, unt#l 31 December 2025, 
23:59 TSİ, for ex#st#ng Brand Partners who enrolled on or before 31 August 2025 #n the 
follow#ng part#c#pat#ng markets: 

• Turkey, Belg#um, Germany, France, Ireland, Luxembourg, Netherlands, Austr#a, 
Roman#a, Sw#tzerland, Spa#n, Czech Republ#c, and Hungary. 

El#g#b#l#ty for bonuses #s calculated based on the pa#d-as rank ach#eved by part#c#pat#ng 
Brand Partners as of August 2025. Throughout the promot#onal per#od, Brand Partners 
who ach#eve a career rank above the#r August 2025 pa#d-as rank #n any calendar month 
w#ll qual#fy for the correspond#ng monthly bonus. Bonuses w#ll be pa#d along w#th 
monthly comm#ss#ons #n the month follow#ng qual#f#cat#on. 

Orders w#th reduced Comm#ss#on Volume due to d#scounted sales or promot#onal 
codes may aWect volume requ#rements necessary for rank advancement. Brand 
Partners are el#g#ble for only one bonus payment per calendar month dur#ng the 
promot#onal per#od. 

 

Promot&on El&g&b&l&ty for New Part&c&pants 

Th#s promot#on #s also val#d for new Brand Partners enroll#ng #n the follow#ng 
part#c#pat#ng markets on or after 1 September 2025, and #s eWect#ve from 1 September 
2025, 00:00 TSİ, unt#l 31 December 2025, 23:59 TSİ: 

• Turkey, Belg#um, Germany, France, Ireland, Luxembourg, Netherlands, Austr#a, 
Roman#a, Sw#tzerland, Spa#n, Czech Republ#c, and Hungary. 

New Brand Partners enrolled after August 31 who achieve the rank of Gold or higher 
during the promotion period will qualify for the bonus payment. 

Orders w#th reduced Comm#ss#on Volume due to d#scounted sales or promot#onal 
codes may #nfluence the volume requ#rements necessary for rank qual#f#cat#on. 

 

IMPORTANT NOTICES & ADDITIONAL TERMS 

1. Income D&scla&mer 

The bonuses and #ncome levels outl#ned #n th#s promot#on are not guaranteed and w#ll 
vary based on #nd#v#dual eWort, ded#cat#on, and sk#ll. Wh#le Brand Partners have the 



opportun#ty to ach#eve mean#ngful add#t#onal #ncome, the Company prov#des no 
assurances or guarantees of #ncome. Many #nd#v#duals jo#n solely for personal use of the 
products and may earn l#ttle or no add#t#onal #ncome. 

 

2. R&ght to Mod&fy or Cancel the Promot&on 

The Company reserves the r#ght, at #ts sole d#scret#on, to mod#fy, suspend, or term#nate 
th#s promot#on at any t#me. Any such mod#f#cat#on or term#nat#on w#ll be commun#cated 
to part#c#pants w#th#n a reasonable not#ce per#od. 

 

3. Part&c&pant Obl&gat&ons & Compl&ance 

Part#c#pants are requ#red to adhere str#ctly to the Terms and Cond#t#ons of th#s 
promot#on. The Company reserves the r#ght to w#thhold, revoke, or cancel bonuses 
awarded to any part#c#pant who breaches these Terms and Cond#t#ons. 

 

4. Taxes and Other Legal Respons&b&l&t&es 

Part#c#pants are solely respons#ble for all taxes, dut#es, and other legal or governmental 
obl#gat#ons assoc#ated w#th bonuses rece#ved under th#s promot#on. The Company shall 
bear no respons#b#l#ty whatsoever regard#ng the part#c#pants' personal tax obl#gat#ons. 

 

5. Resolut&on of D&sputes 

In the event of any d#spute or d#sagreement regard#ng part#c#pat#on #n, or el#g#b#l#ty for, 
th#s promot#on, the Company’s records shall preva#l. If am#cable resolut#on #s not 
ach#evable, jur#sd#ct#on w#ll exclus#vely rest w#th the competent courts and enforcement 
oW#ces at the locat#on of the Company's reg#stered oW#ce. 

 


