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For existing Brand Partners
earn a cash bonus if your
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GO ALL IN CASH BONUS
TERMS AND CONDITIONS

Promotion Period and Scope

This promotion is valid from 1 September 2025, 00:00 TSI, until 31 December 2025,
23:59 TSI, for existing Brand Partners who enrolled on or before 31 August 2025 in the
following participating markets:

e Turkey, Belgium, Germany, France, Ireland, Luxembourg, Netherlands, Austria,
Romania, Switzerland, Spain, Czech Republic, and Hungary.

Eligibility for bonuses is calculated based on the paid-as rank achieved by participating
Brand Partners as of August 2025. Throughout the promotional period, Brand Partners
who achieve a career rank above their August 2025 paid-as rank in any calendar month
will qualify for the corresponding monthly bonus. Bonuses will be paid along with
monthly commissions in the month following qualification.

Orders with reduced Commission Volume due to discounted sales or promotional
codes may affect volume requirements necessary for rank advancement. Brand
Partners are eligible for only one bonus payment per calendar month during the
promotional period.

Promotion Eligibility for New Participants

This promotion is also valid for new Brand Partners enrolling in the following
participating markets on or after 1 September 2025, and is effective from 1 September
2025, 00:00 TSI, until 31 December 2025, 23:59 TSi:

e Turkey, Belgium, Germany, France, Ireland, Luxembourg, Netherlands, Austria,
Romania, Switzerland, Spain, Czech Republic, and Hungary.

New Brand Partners enrolled after August 31 who achieve the rank of Gold or higher
during the promotion period will qualify for the bonus payment.

Orders with reduced Commission Volume due to discounted sales or promotional
codes may influence the volume requirements necessary for rank qualification.

IMPORTANT NOTICES & ADDITIONAL TERMS
1. Income Disclaimer

The bonuses and income levels outlined in this promotion are not guaranteed and will
vary based on individual effort, dedication, and skill. While Brand Partners have the



opportunity to achieve meaningful additional income, the Company provides no
assurances or guarantees of income. Many individuals join solely for personal use of the
products and may earn little or no additional income.

2. Right to Modify or Cancel the Promotion

The Company reserves the right, at its sole discretion, to modify, suspend, or terminate
this promotion at any time. Any such modification or termination will be communicated
to participants within a reasonable notice period.

3. Participant Obligations & Compliance

Participants are required to adhere strictly to the Terms and Conditions of this
promotion. The Company reserves the right to withhold, revoke, or cancel bonuses
awarded to any participant who breaches these Terms and Conditions.

4. Taxes and Other Legal Responsibilities

Participants are solely responsible for all taxes, duties, and other legal or governmental
obligations associated with bonuses received under this promotion. The Company shall
bear no responsibility whatsoever regarding the participants' personal tax obligations.

5. Resolution of Disputes

In the event of any dispute or disagreement regarding participation in, or eligibility for,
this promotion, the Company’s records shall prevail. If amicable resolution is not
achievable, jurisdiction will exclusively rest with the competent courts and enforcement
offices at the location of the Company's registered office.



