
 

  

  

Fast Track Rank Advancement Bonus – Terms & 
Cond7t7ons 

 

 
Program Overview 
The Fast Track Rank Advancement Bonus (“Fast Track Bonus”) 9s a cont9nu9ng 9ncent9ve 
program, des9gned to reward newly enrolled Brand Partners who ach9eve early career 
rank advancements w9th9n def9ned t9meframes. 
  

      Effective Date & Eligibility 
      Start Date: Apr8l 1, 2026 

 El9g9ble Part9c9pants: Brand Partners enrolled on or after Apr8l 1, 2026 
 El9g9ble Markets: Austr9a, Belg9um, Czech Republ9c, France, Germany, Ireland,     
Luxembourg, Netherlands, Roman9a, Spa9n, Sw9tzerland, Un9ted K9ngdom 

 
 Bonus Structure & Amounts  
Rank Ach8eved Bonus Amount (USD) Bonus Amount (EUR) 
Bronze $187,5 €150 
S9lver $625 €500 
Gold $2.312,5 €1.850 

 
Bonuses are pa9d as part of the monthly comm8ss8on run. 
A Brand Partner must be pa8d-as the qual9fy9ng rank dur9ng the appl9cable comm9ss9on 
per9od. 
 
Part 1 – Bronze Fast Track Bonus 
Qual9f9cat9on Requ9rement: 
• Ach9eve Pa9d Rank Bronze w9th9n: 

o 30 calendar days from the t9me of enrollment (month 0), OR 
o The f9rst full calendar month thereafter (month 1) 

 
Key Rules: 
• Day 1 beg9ns on the enrollment date. 
• The 30-day rank qual9f9cat9on per9od must rema9n w9th9n a two-month w9ndow and 

cannot extend 9nto a th9rd calendar month. If the 30-day count would normally cross 
9nto a th9rd month, the qual9f9cat9on per9od w9ll 9nstead end on the f9nal day of the 
second month. 

• Fa9lure to earn the Bronze bonus does not d9squal9fy the Brand Partner from earn9ng 
S9lver or Gold Fast Track bonuses. 

• The Bronze Fast Track Bonus w9ll not be pa9d retroact9vely. 



 

• Th9s bonuses do not stack and only one bonus w9ll be pa9d per qualf99cat9on per9od (see 
example 5 below).  



 

Part 2 – S8lver Fast Track Bonus 
Qual8f8cat8on Requ8rement: 
• Ach9eve Pa9d Rank of S9lver w9th9n 2 months, def9ned as the enrollment month and the 

f9rst two (2) caledar months thereafter. 
Important Cond8t8on: 
• If a Brand Partner d9d not earn the Bronze or S9lver Fast Track bonus, they may st9ll 

rank advance to Gold w9th9n the def9ned t9meframe to earn the Gold bonus. 
 
Part 3 – Gold Fast Track Bonus 
Qual8f8cat8on Requ8rement: 
• Ach9eve Pa9d Rank Gold w9th9n 3 months, def9ned as the enrollment month and the f9rst 

three (3) caledar months thereafter. 
 
Last-Day Enrollment Clar8f8cat8on 
• If enrollment occurs on the last calendar day of a month: 

o Month 0 cons9sts of the enrollment day  
o Month 1 follows thereafter 

• The 30-day rank qual9f9cat9on per9od must rema9n w9th9n a two-month w9ndow and 
cannot extend 9nto a th9rd calendar month. If the 30-day count would normally cross 
9nto a th9rd month, the qual9f9cat9on per9od w9ll 9nstead end on the f9nal day of the 
second month. 

For 8nstance: 
• Enrollment Date: May 31, 2026 (month 0) 
• Bronze Qual9f9cat9on Deadl9ne: June 30, 2026 (month 1) 
• S9lver Qual9f9cat9on Deadl9ne: July (month 2) 
• Gold Qual9f9cat9on Deadl9ne: August (month 3) 
• No calculat9ons or bonuses apply for September. 

 
Example 1 – Bronze Fast Track Qual8f8cat8on (30-Day Per8od) 
Aaron enrolls as a Brand Partner on Apr8l 22, 2026. 
• Day 1 of the 30-day qual9f9cat9on per9od 9s Apr9l 22, 2026. 
• The 30-day per9od ends on May 21, 2026. Dur9ng th9s per9od: 

• Aaron generates a total of 3,000 OV and 600 VOLL, 
o w9th 1,500 OV generated 8n Apr8l, and 
o 1,500 OV generated 8n May. 

Although the volume was generated across two calendar months, Aaron ach9eved all 
Bronze rank requ9rements w8th8n the 30-day qual8f8cat8on w8ndow. 
When the May comm8ss8on run 9s completed, Aaron w9ll be pa8d-as Bronze and w9ll earn 
the Fast Start Rank Advancement Bonus for Bronze. 

 
Example 2 – Bronze Qual8f8cat8on v8a Monthly Per8od (Month 0 + Month 1) 
Nancy enrolls as a Brand Partner on Apr8l 22, 2026. 
• Nancy generates 1,000 OV 8n Apr8l, and 
• Generates suff9c9ent volume 9n May to ach9eve 3,000 OV and 600 VOLL for the May 

monthly comm8ss8on per8od. 
Although Nancy does not meet the 30-calendar-day qual9f9cat9on requ9rement by May 21, 
she does meet all Bronze rank requ8rements the f8rst full calender month after 
enrollment (Month 1). 



 

When the May comm8ss8on run 9s completed, Nancy w9ll be pa8d-as Bronze and w9ll 
earn the Bronze Fast Start Rank Advancement Bonus. 

 
Example 3 – S8lver Fast Track Qual8f8cat8on (2-Month Per8od) 
Carol enrolls as a Brand Partner on Apr8l 15, 2026. 
For Carol: 
• Month 0 Apr9l: Carol ach9eves the rank of Brand Bu9lder. 
• Month 1 May: Carol ach9eves the rank of S8lver and earns the Bronze Fast Track 

Rank Advancement Bonus. Carol earned the Bronze bonus because these bonuses 
do not stack and only one bonus can be pa9d per qual9f9ca9on per9od. 

• Month 2 June: Carol ach9eves the rank of S9lver and earns the S8lver Fast Track Rank 
Advancement Bonus. 

To qual9fy for the S8lver Fast Track Rank Advancement Bonus, Carol must ach9eve the 
pa8d rank of S8lver no later than the June comm8ss8on per8od to qual8fy. 
If Carol fa9ls to ach9eve pa9d-as S9lver by the end of June, the S9lver Fast Track bonus 9s 
forfe8ted. However, Carol may st9ll rema9n el9g9ble for the Gold Fast Track Rank 
Advancement Bonus, prov9ded she meets the Gold qual9f9cat9on requ9rements 9n July. 

 
Example 4 – Gold Fast Track Qual8f8cat8on (3-Month Per8od) 
Jane enrolls and progresses through ranks w9th9n the follow9ng t9meframe: 
• Month 0 Apr9l: Jane ach9eves the rank of Brand Bu9lder. 
• Month 1 May: Jane 9s pa9d as Brand Bu9lder. Jane has forfe9ted the Bronze Fast Track 

Rank Advancement Bonus 
• Month 2 June: Jane 9s pa9d as Brand Bu9lder. Jane has forfe9ted the S9lver Fast Track 

Rank Advancement Bonus. 
• Month 3 July: Jane 9s pa9d as Gold. Jane and earns the Gold Fast Track Rank 

Advancement Bonus 
To qual9fy for the Gold Fast Track Rank Advancement Bonus, the Brand Partner must 
ach9eve pa8d rank of Gold w8th8n Month 0 through Month 3. 
Fa9lure to ach9eve pa9d-as Gold w9th9n th9s per9od results 9n forfe9ture of the Gold Fast 
Track bonus.  

 
Example 5  
John enrolls and progresses through ranks w9th9n the follow9ng t9meframe: 
• Month 0: Apr9l ach9eves the pa9d rank of Bronze and w9ll earn the Bronze Fast Track 

Rank Advancement Bonus 
• Month 1: In May ach9eves the pa9d rank of Gold and w9ll earn the S8lver Fast Track 

Rank Advancement Bonus. John earned the S9lver bonus because these bonuses do 
not stack and only one bonus can be pa9d per month. 

• Month 2: In June ach9eves the pa9d rank of S9lver. No bonus 9s earned th9s month. 
• Month 3: In July ach9eves the pa9d rank of Gold and earns the Gold Fast Track Rank 

Advancement Bonus. 
 
 
      
  



 

General Cond8t8ons 
• All rank qual9f9cat9ons must meet the requ9rements outl9ned 9n the Amare Compensat9on 

Plan. 
• Bonuses are forfe9ted 9f rank advancement 9s not ach9eved w9th9n the def9ned 

t9meframes. 
• Amare Global reserves the r9ght to rev9ew, mod9fy, or term9nate th9s Program 9n 

al9gnment w9th corporate pol9cy.  
  
      Promot8on Cond8t8ons:  

• The Promot9on 9s only val9d for orders placed through www.amare.com store.  

• Amare Global's corporate dec9s9ons on the rules of th9s promot9on are f9nal and not 
subject to rev9ew  

• Amare Global reserves the r9ght to mod9fy th9s promot9on at any t9me.  
• In case of any d9screpancy between translated vers9ons of th9s document, the Engl9sh 

vers9on w9ll preva9l  
 
GENERAL TERMS & CONDITIONS  

Any undef9ned terms here9n shall be understood and construed as set forth and used 9n 
AMARE’s current Pol9cy Manual and Compensat9on Plan.  

AMARE reserves the r9ght to w9thhold or deny any or all Rewards based upon Part9c9pant’s 
non-compl9ance w9th the AMARE Pol9cy Manual.  

AMARE reta9ns the r9ght to d9squal9fy a Part9c9pant at any t9me for what AMARE v9ews, 9n 
9ts sole d9scret9on, as d9sreputable or adverse behav9or.  

AMARE may term9nate or mod9fy the PROMOTION at any t9me w9th or w9thout not9ce.  

The Part9c9pant 9s subject to AMARE’s Brand Partner Agreement that 9nclude Amare’s 
Pol9cy Manual and Compensat9on Plan.  

BY PARTICIPATING IN THE PROMOTION, PARTICIPANT AGREES TO RELEASE AND 
HOLD HARMLESS AMARE AND ITS OFFICERS,  

DIRECTORS, EMPLOYEES, AFFILIATED COMPANIES AND AGENTS (COLLECTIVELY 
THE “RELEASED PARTIES”) FROM AND AGAINST ANY CLAIM OR CAUSE OF ACTION 
ARISING OUT OF PARTICIPATION IN THE PROMOTION INCLUDING BUT NOT 
LIMITED TO:  

A) UNAUTHORIZED HUMAN INTERVENTION IN THE PROMOTION;  

B) TECHNICAL ERRORS RELATED TO COMPUTERS, SERVERS, PROVIDERS OR 
TELEPHONE OR NETWORK LINES;  

C) PRINTING ERRORS;  

D) ERRORS IN THE ADMINISTRATION OF THE PROMOTION;  

E) INJURY OR DAMAGE TO PERSONS OR PROPERTY WHICH MAY BE CAUSED, 
DIRECTLY OR INDIRECTLY, IN WHOLE OR IN PART,  



 

FROM PARTICIPANT’S OR GUESTS’ PARTICIPATION IN THE PROMOTION AND ANY 
ASSOCIATED EVENTS.  

PARTICIPANT FURTHER AGREES THAT IN ANY CAUSE OF ACTION, THE RELEASED 
PARTIES’ LIABILITY SHALL BE LIMITED TO THE COST OF PARTICIPATING IN THE  
PROMOTION, AND IN NO EVENT SHALL THE RELEASED PARTIES BE LIABLE FOR  
ATTORNEYS FEES AND PARTICIPANT WAIVES THE RIGHT TO CLAIM ANY  
FURTHER DAMAGES, INCLUDING, BUT NOT LIMITED TO, PUNITIVE, 
CONSEQUENTIAL, DIRECT OR INDIRECT DAMAGES.  

In the 9mplementat9on of the Promot9on Terms and Cond9t9ons, the Consumer Arb9trat9on  
Comm9ttees and Consumer Courts at the locat9on where the Buyer purchased the  
Product/Serv9ce and res9des, 9n accordance w9th the values announced by the M9n9stry, are 
author9zed. Add9t9onally, 9n any d9sputes between the Brand Partner/Customer and Amare 
Global, Turk9sh Law 9s appl9cable, and Turk9sh Jud9c9ary author9t9es have jur9sd9ct9on.  

The breach of any part of the Agreement by Part9c9pants, any d9spute or cla9m related to 
the bus9ness of the Brand Partner or any d9sagreement between Amare Global and the 
Brand Partner w9ll be resolved through b9nd9ng and conf9dent9al arb9trat9on adm9n9stered by 
the Arb9trat9on Board of Istanbul Chamber of Commerce Arb9trat9on and Med9at9on Center  
(under commerc9al arb9trat9on rules). The arb9trat9on dec9s9on rendered by the Arb9trat9on 
Board or the arb9trator may be recorded 9n a competent court. The arb9trator shall be 
knowledgeable 9n Commerc9al and Contract Law, espec9ally 9n Network Market9ng/d9rect 
sell9ng,  

and possess expert9se 9n these matters, be9ng well- 9nformed about the d9rect sell9ng 
9ndustry. The number of arb9trators 9s determ9ned as 5. The Engl9sh vers9on of these 
PROMOTION Terms and Cond9t9ons shall govern any and all d9sputes 9n relat9on to th9s 
PROMOTION and these Terms and Cond9t9ons.  

AMARE may change the terms of these Terms & Cond9t9ons at any t9me by not9fy9ng  
Part9c9pant of such change 9n wr9t9ng on the des9gnated webs9te where these Terms & 
Cond9t9ons are posted. Any change shall take effect 9mmed9ately from the date of 
AMARE’s post9ng of the change on sa9d webs9te.  

The Part9c9pant agrees to the use of h9s/her name and photograph 9n broadcasts, 
newspapers, brochures and other med9a w9thout compensat9on. The Part9c9pant warrants 
that all statements made here9n are true and correct and understands that the Released 
Part9es have rel9ed on them 9n allow9ng the Part9c9pant to part9c9pate 9n the PROMOTION.  

   

  
  


